
Internship Application 
Thank you for your interest in CBF Church Starts’ Internship Program. Please send your 
completed application as an email attachment to ahale@cbf.net. All information gathered 
through the application process will be handled confidentially.  
 
General Information 
Name:            Date of Application:    

Preferred Address:             
    Street/Apt    City  State  Zip 

Best Number:        

Email:          

CBF Commissioned Church Start:           

Current Seminary:             

 

Intern Specifics 
Briefly explain why you are interested in providing a church start internship:   

  
             

             

             

             

             

             

             

              

 
Briefly explain your sense of call to church starting and innovative ministry. Also, explain how 
this internship will help refine your calling: 
  
             

             

             

             

             



             

             

              

 
How does this position fit into your short and long-term goals?  
  
             

             

             

             

             

             

             

              

 
What role and responsibility will the intern have in church start?  

             

             

             

             

              

 

What are three primary goals for the internship?  

             

             

             

             

              

 

 

 



What are three primary goals for the church through the internship?  

             

             

             

             

              

 
What is your history with this church and/or church starter? 

             

             

             

             

              

 

What excites you most about the prospect of serving alongside this church? 

             

             

             

             

              

 
What reservations do you have about this experience (church, internship, etc)? 

             

             

             

             

              

 

 

 



Employment & Ministry History 
Most Recent Employer:      Phone #:         

Address:              
Street/Apt    City  State  Zip 

Position(s) Held:             

Employment Start Date:       Employment End Date:    

Supervisor:          May we contact? (circle one) Yes No 

Reason for Leaving:            

 

Provide past ministry experience, including dates and responsibilities: 

             

             

             

             

              

 

Strengths & Skills 
Strengths: 1.      2.      3.     

Weakness: 1.      2.      3.     

Please number the following skill areas (0-5) according to your level of experience, with 5 being 

the highest: 
Audio Production   Writing    Web Development  

Graphic Arts    Social Media  Public Speaking 

Empower Others   Delegation   Team Leadership 

Pastoral Care   Musical Instrument Singing 

Language

 

 

 

 



References 
List the contact information of the individuals (excluding family members) whom you are giving 
the reference forms.  
 
Name ___________________________________________ Phone ____________________ 

Relationship to applicant ___________________________  

Email Address ____________________________________  

 

Name ___________________________________________ Phone ____________________ 

Relationship to applicant ___________________________  

Email Address ____________________________________  

 

List two contacts you’ve served with in ministry:  

Name ___________________________________________ Phone ____________________ 

Relationship to applicant ___________________________  

Email Address ____________________________________  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Thank you for completing the Internship Reference Form. This is an 
invaluable resource as we consider the applicant. Please feel free to add any 
additional comments that may be helpful. Please return the completed form to 
Andy Hale, Church Start Specialist, ahale@cbf.net.  
 
 

Personal Reference Form  
All information gathered through the screening process will be handled confidentially.  

Name of Internship Applicant _______________________________ Date ____________  

Name of Reference______________________________________________________________ 

Relationship to Applicant _______________________________  

Number of Years Known ______  

Phone _____________________  

Email Address _______________________________________  
 

Please answer the questions with as much candor as possible. An answer that might be perceived 
as negative will not necessarily prevent the applicant from being accepted but may be useful to 
the team leader when approaching various issues.  
 
1. What have you observed to be this applicant’s greatest strengths?  
 
 
 
2. What have you observed as his/her greatest weaknesses?  
 
 
 
3. How does this applicant perform in a team setting?  
 
 
 
4. Do you have any reservations about the applicant’s ability to work appropriately with children 
or students under age 18? If yes, please explain. 
 
 
 
5. Provide a few key words that best describe the applicant.  
 

 

 

6. Provide any additional information about applicant.  
 



Thank you for completing the Internship Reference Form. This is an 
invaluable resource as we consider the applicant. Please feel free to add any 
additional comments that may be helpful. Please return the completed form to 
Andy Hale, Church Start Specialist, ahale@cbf.net.  
 
 

Seminary Faculty or Staff Reference Form  
All information gathered through the screening process will be handled confidentially.  

Name of Internship Applicant _______________________________ Date ____________  

Name of Reference______________________________________________________________ 

Relationship to Applicant _______________________________  

Number of Years Known ______  

Phone _____________________  

Email Address _______________________________________  
 

Please answer the questions with as much candor as possible. An answer that might be perceived 
as negative will not necessarily prevent the applicant from being accepted but may be useful to 
the team leader when approaching various issues.  
 
1. What have you observed to be this applicant’s greatest strengths?  
 
 
 
2. What have you observed as his/her greatest weaknesses?  
 
 
 
3. How does this applicant perform in a team setting?  
 
 
 
4. Do you have any reservations about the applicant’s ability to work appropriately with children 
or students under age 18? If yes, please explain. 
 
 
 
5. Provide a few key words that best describe the applicant.  
 

 

 

6. Provide any additional information about applicant.  

 



Thank you for completing the Internship Reference Form. This is an 
invaluable resource as we consider the applicant. Please feel free to add any 
additional comments that may be helpful. Please return the completed form to 
Andy Hale, Church Start Specialist, ahale@cbf.net.  
 
 

CBF Church Starter Former Reference Form  
All information gathered through the screening process will be handled confidentially.  

Name of Internship Applicant _______________________________ Date ____________  

Name of Reference______________________________________________________________ 

Relationship to Applicant _______________________________  

Number of Years Known ______  

Phone _____________________  

Email Address _______________________________________  
 

Please answer the questions with as much candor as possible. An answer that might be perceived 
as negative will not necessarily prevent the applicant from being accepted but may be useful to 
the team leader when approaching various issues.  
 
1. What have you observed to be this applicant’s greatest strengths?  
 
 
 
2. What have you observed as his/her greatest weaknesses?  
 
 
 
3. How does this applicant perform in a team setting?  
 
 
 
4. Do you have any reservations about the applicant’s ability to work appropriately with children 
or students under age 18? If yes, please explain. 
 
 
 
5. Provide a few key words that best describe the applicant.  
 

 

 

6. Provide any additional information about applicant.  

 


